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It's your business...Protect it.

Your cmployess are your greatos] assoels

Wou knoww and trust your employecs. You eapecl
youil Croployees 1o work hard 1o help grone your
busirsess, Bul i doesn’t abways woark oul

Thioy aie aleo woud greatest threal lor v 1s

WOAS Iy have 1o make that |-|||_||F|'| call 1o fwe an
employoe. L an employee may g angny and
fuul—and sue wou. Thene sre many invs o place io
pratect emiployees and many law firms dedscatod
to employoe isgation. The cost can be tens of
[homrsnmdds, Bundreds ol ihousands, o rallons,
eeirn Boe a small business

e woin ensured 1o el protect you

andd your Business

Toun e oo and 10 Bl sour Dusiness
Proatecl o sath Employment Fraclices Labality
Insurance from Progressase—a complele pa L.'|r_|--
of « OETage and semiccs |||l'.1_||||l|| & ||r|__.|| |
yoin and your Business from employment-relaiod

lavsanis and 1o hidp proevent cdlams

Employment Practices Liability Employment Practices
Insurance Liability Insurance

Comtach your ||"||-|_-|-|||;|-||: AGENTS O Foren kg .

lar mane information
TR -;-I- | 1l

e R PROGRESSIVE
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Progressive's Employment Practices Liability Insurance (EPLI) offers broad | F A
coverage to small businesses at an affordable price. 1 N8 T
Fa] 15T K [
. ,.-F;H'Ir-?ﬁ i
You need protection. You need Progressive EPLI. ey | DR T .
Emploee Wigation agaimst small business i growing o Miinimum premivms as low xs 5500, " 7 i\l A
You are more hkely 1o have an employment clism than Specaluwed coverage bor discrimination, harassmen,
a propery or geneeal habality claim, Claims can be wronglul termination, [lure o cmploy or promote,
browght by employees, applicants, customess or clients ermpdipment-related delamation and moae,

allin I Y " + .
wlepreg arassment, decnminatson of other allegations In addition, Progressive has partnered with the nation's

ajamnsl wour barsine ; :
4 1 your Busmness leadeney employment law firm, Littler BMendelson, PC., to

= i ty | provede a vanely of legal sesvices Tree of charge, including
W LELL cHRNCILE COSIY [EH
» Confidential consisltation wath o Littles Mendilson attomey

i exponsive [awsuil?
wiin todl-Tree hotline

Fewr small businesses can aflord the high + Online access to a sample employee handbook with

costs associated with an employment claim recammiended policies and procedures, and legally compliant
« FACT: The median jury award in employment employee lorms and doouments that inclede employment
cases was $200,000 in 2007, applications, offer lettess, 19 guidelines, performance
»» FACT: Typical attorney fees, if an employment evaluations and termination checklisgs,
case settles prior to trial, are $100,000." Employment liwe ness abert via e-mail,
|
CONSIDER THE FﬂLLuwmc# TYPICAL DEFENSE COSTS Ask your independent agent or
Administrative Charge Against your Business broker for a quote today.
Defense of an Equal Employment Opportunity Commission or §4,000 = §7,000
Adminlstrative Ehilrgeu By samply |:]||.:-uu.i|n|_| the lollowing information Lo LI
indlependent agent or broker, they should be abile 1o
Lavesuit Filed Hﬂainil your Business prowiche wou wath a quote within a lew minutes
An!.wer. to lawsuit ﬂ_lEd. $12.000 - 318,000 Number of employees.
Begin discovery of evidence. :
| v Terminations and Liyodls a5 a percentage of your
Pretrial filings and preparation £20,000 = $30.000 wodkdarce

These include additional motions and responses, excessive document
analysis and review, written case evaluations of status reports, and
seftlement-related matters.

+ Clasms or threats of claims by eoyployees within the
Last three yoars

+ Confirmation of written employee policies, including

::H:: - 10,000 - $15,000 anti-discimination and harssment policies.
1I'|I'.'llldl|'."n!| '!E:mwhdaemm ted | $8,000 - $12,000 ¢ Cumrent Employment Practices Lihility Insurance.
Trial | $15,000 - $25,000

AND, if you do not prevail in trial, you can inll;ur significant costs of a verdict against you. It's that simple.



